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As I write this in November, 
Christmas songs are already 
being played on the radio 

(music stations, not ATC!) which 
seems a bit early to me. However 
it does remind us that we are 
coming to that time of year 
again; has 2016 almost passed 
by already?

A busy one for us in 
the office, representing 
members interests individually, 
collectively and generally across 
a wide spectrum of topics. I am 
pleased to say that we continue 
to get reports from those we have 
helped thanking us for our efforts and 
praising us. If that was you, thank you 
for your feedback.

Membership of the IPA, I have said 
before and continue to do so, is a bit 
like insurance whether it be to cover 
your car, house, contents, whatever. 
It’s something that you pay for, 
probably grumble about the expense 
and hope never to use, but is there 
should you need it. A bit like any of 
those other products, if you need help 
then get in touch sooner rather than 
later and definitely don’t leave it until 
the very last moment.

I would like to thank everyone 
involved with the help given to you 
the members for their good work over 
the last year and the support offered 
to the Directors and Executive Council.

AN INTRODUCTION 
FROM THE CHAIRMAN
Phill Petitt

We have a great bunch of people 
in the office!

It just remains for me now, on 
behalf of the office staff, Directors 
and EC members of the IPA, to wish 
you and your families a very Merry 
Christmas and a Happy New Year. 
And if you are working over the festive 
period, especially Christmas Day, I 
hope it is of your choosing and not 
enforced upon you. 
 
All the best,

Phill Petitt
Chairman
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WHAT IS A £5,000 A YEAR 
PENSION WORTH?
By IPFS

If you have pension benefits from an 
old private sector final salary pension 
scheme, they could be much more 

valuable than you think. So, how 
much is the right to a £5,000 a year 
prospective pension actually worth in 
cash equivalent transfer terms?

One of the answers to that £5,000 
question – and there are many – is “a 
transfer value of 30 times the pension, 
in other words, £150,000”.

If you’re surprised, then you 
are not alone. Two years ago, such 
a transfer value figure would have 
been virtually unbelievable. Back in 
2014, a multiplier of around 20:1 was 
common, making a £5,000 final salary 
pension worth around £100,000 if 
you were to transfer the fund close 
to retirement. The ratio of 20:1 ties in 
with HM Revenue & Custom’s basis 
for valuing a pension for tax purposes 
– £1 of final salary pension is generally 
treated as being worth £20 of your 
lifetime allowance.

So why the big increase in 
transfer values?

The impact of interest rates
The main reason for the increases is 
the sharp drop in long term interest 
rates. For example, in early October 
2014 the yield on the benchmark 30 
year UK government bond (gilt) was 
marginally above 3.0%. Two years 
later the yield on gilts had halved 

to just 1.5%. Final salary pension 
schemes use long term yields to 
assess the value of their pension 
liabilities and so the value of those

liabilities increases when bond 
yields fall. One side effect has been 
a large rise in company pension 
scheme deficits.

The pros and cons of transfer
There have even been suggestions 
in parliament that employers should 
be allowed to break their pension 
scheme promises in an effort to 
bring down deficits and escalating 
contribution levels. Some schemes 
have also increased their transfer 
values to encourage members with 
deferred pensions to leave, taking their 
escalating pension liabilities with them.

Transfer pros and cons
Exchanging £5,000 of pension for 
£150,000 of pension fund can have 
several advantages:

• The maximum tax-free lump 
sum you can draw is likely to be 
much higher – £37,500 instead of 
£23,076 assuming a typical 15:1 
commutation basis.

• You will be able to take advantage 
of the pension flexibilities 
introduced in 2015, allowing you 
to draw as much of the fund as 
you wish, when you wish.



Please contact the IPFS on 01273 
208028 for more information.  The 
above article does not constitute 
advice and advice should be sought 
on an individual basis.  The FCA do 
not regulate tax advice.

SKYPOINTER ISSUE 115 | DECEMBER 2016 | 5

• Death benefits will often also be 
superior, particularly if you are 
single. Any pension fund remaining 
at death is normally inheritance tax 
free and the recipients also escape 
any income tax charge if you die 
before age 75.

However, there are significant 
disadvantages, too:

• You lose the promise of a known 
amount, usually with in-built 
increases once payment begins.

• You no longer have the back-
up security provided by the 
Pension Protection Fund, if your 
employer fails.

• You will almost certainly not be 
able to turn the transfer value 
into a lifetime annuity equivalent 
to your scheme pension unless 
you are in very poor health. For 
example, to match a single life 
index-linked pension for a 65-year-
old requires a transfer multiplier of 
over 37:1.

The decision on whether to transfer 
is complicated. If your transfer 
value is more than £30,000 – which 
could mean a pension of £1,000 a 
year – under government rules your 
pension provider must make sure that 
you have taken regulated financial 
advice based on your own particular 
circumstances before allowing any 
transfer to be made. We think that 
makes sense for any transfer.

The value of your investment can 
go down as well as up and you may not 
get back the full amount you invested. 
Past performance is not a reliable 
indicator of future performance. 
Investing in shares should be regarded 
as a long-term investment and should 
fit in with your overall attitude to risk 
and financial circumstances. 
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Have you ever been the subject 
of unfair discipline at work? 
Perhaps you had a written 

warning unfairly imposed against you, 
or even a final written warning? 

One difficulty we often witness 
is that employers are in total control 
of any discipline process and can 
and do take steps which are wholly 
inappropriate when dealing with 
discipline matters. They often make 
wrong decisions based on inaccurate 
evidence or facts that do not 

support the sanction imposed or any 
sanction at all. 

If an employee has less than 
two years’ service, the only way in 
which he or she can lodge a claim 
at an Employment Tribunal (ET) is 
if the facts reveal they have been 
discriminated against as within one 
of the defined legal terms. i.e. Race, 
gender, religion etc. If not there is no 
basis on which a claim can be raised 
in an ET. Even if an employer decided 
to dismiss all green-eyed workers 

UNION NEWSLETTER
By Phil Flower
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with less than two years’ service, they 
could not be taken to an ET! 

Even where the employee has 
the necessary two years’ service a 
wrong or unfair decision can leave 
them with a difficult choice. If the 
facts do not reveal some form of 
discrimination the only thing the 
employee can do is take the bold 
step of resigning and claiming 
unfair constructive 
dismissal, (but 
remember you still 
need to have two 
years’ service). 

This is a tough 
call as you would 
then have to issue 
proceedings on the 
basis that it was 
constructive unfair 
dismissal in the 
hope that the ET 
agrees with your 
view. The ET would 
have to be sure that 
the employment 
relationship had 
been destroyed 
by the completely 
unreasonable behaviour of the 
employer on a matter that goes 
to the heart of the employment 
relationship. Few can afford to take 
the gamble that the ET will agree 
with them and if it doesn’t you are 
unemployed with no income.

If you stay of course you could 
have the sword of Damocles hanging 
over you with the employer able to 

dismiss you in future relying on the 
combined effect of any new alleged 
transgression and the written warning 
already on your file. So, what can be 
done about this?

A recent case in the Employment 
Appeal Tribunal provides some 
protection for the employee who 
finds themselves in this precarious 
state. In Bandara v BBC it was 

found that where 
an employee 
had a previous 
written warning 
against them that 
was ‘manifestly 
inappropriate’ it 
should not in effect 
be given weight 
in any new case. 
As such, the old 
written warning may 
be disregarded if 
it is shown to have 
been unfair and to 
have influenced 
a decision to 
terminate someone’s 
employment. 

Whilst being 
subject to unfair discipline is not a 
comfortable place to find oneself, 
at least now if an employer seeks to 
use it against you in the future it is 
open to real challenge. The moral of 
the story is, as a member of the IPA 
always contact us as soon as possible 
if you are subject to any form of 
internal discipline process so that we 
can fight your corner for you. 

In Bandara v BBC 
it was found that 

where an employee 
had a previous 

written warning 
against them that 
was ‘manifestly 
inappropriate’ it 

should not in effect 
be given weight in 

any new case.



IPA and  
Social Media

We are now increasingly using 
social media to communicate 

with members on matters  
of interest to them.  

Join us on TWITTER  
@IPAPilotUnion or find us on 

LINKEDIN (Independent  
Pilots Association). 
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ICAO Doc 4444 PANS-ATM 
Amendment 7 came into effect 
recently and introduces changes to 

SID and STAR procedures which are 
primarily applied through the use of 
new phraseology.

ICAO, through this document, 
foresees implementation over a 
12 month period from November 
2016; the UK CAA has said it has 
started work to implement the 
procedures and will announce a UK 
implementation date in due course, 
but doesn’t expect it to be before 
late 2017. However, whilst the new 

procedures/phraseology won’t be 
implemented in the UK for some 
time it will likely be earlier in other 
countries and in some cases is already 
in use, particularly in the Americas.

The core phraseologies 
incorporate the word VIA in climb 
and descent clearances on SIDs 
and STARs which, though giving 
a clearance to climb or descend, 
require compliance with published 
or ATC-issued level restrictions on 
the procedure (as well as the lateral 
profile and speed restrictions).

Additional phrases will also 
be used to remove speed or level 
restrictions, vary the lateral profile, or 
rejoin the SID/STAR if vectored off it.

Further information can be  
found at:

http://www.icao.int/airnavigation/
sidstar/Pages/CHANGES-TO-SID_
STAR-PHRA-SEOLOGIES.aspx 

SID / STAR  PHRASEOLOGY
By Phill Petitt
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Prices (correct at Oct 13)  
are just: 

1 year:  £123 
2 years: £219  
3 years: £287

Then contact the  
Flight International  
on 08450 777733

SPECIAL  
IPA MEMBER 
DISCOUNT RATES
To obtain the code you need for 
your IPA bulk-discount rate call 
us first - 01444 441149

Would you like specialist  
tax advice for pilots?

Our expert team can guide you through the ever-changing  
rules for both UK resident and non-resident tax payers.

We offer fantastic value for money and can give you  
peace of mind as well as tax saving strategies.

Contact a pilot tax specialist: Chris Chapman or Angela Tucknott

mcphersons walpole harding
Chartered Accountants & Tax Advisers
Telecom House, 125-135 Preston Road
Brighton BN1 6AF  www.mcpwh.com

Call us on: 01273 206 445
Or email: chris@mcpwh.com  
or  angela@mcpwh.com
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On 9th May 2017, we will be holding our AGM’s at 
Farnborough Air Sciences Trust (FAST).  The FAST 
Museum will be open in the afternoon for IPA 

members to look round.
FAST was founded in 1993, to 

safeguard Farnborough’s priceless 
aeronautics heritage, and is a 
registered charity.  FAST is self-funded 
through the activities of its Trustees 
and supporting members association 
(FAST)A). 

The museum itself houses a 
collection of equipment, machinery, 
photographs, films, reports and 
books, along with various aircraft in 
the grounds of the museum.  The 
museum building dates from 1908 
and was built as the headquarters 

of the Royal Engineers Balloon School. The museum is 
located on a hill overlooking Farnborough Airfield.  

Just outside the main building is the Cody Pavilion. 
Built in 2008 it houses a full scale replica of Samuel Cody’s 
Flyer, which was constructed by FAST volunteers.  

The museum has two display halls, and an aircraft 
model display room.  You may, without realising it, also 
pass the first photographic darkroom used by the Royal 
Flying Corps in 1912, which is a cupboard in the main 
entrance hall in Trenchard House.

The museum also has a number of aircraft on display 
outside the museum, such as a Hunter WV383, Harrier T.4 
XW934, Folland Gnat XP516, Puma XW241 and a Jaguar 
XW566 amongst others.  

There is also a shop with gifts for all ages.  
For those interested in learning more about FAST and 

the museum, details can be found at www.airsciences.org.uk

FARNBOROUGH AIR SCIENCES 
TRUST (FAST)
By Claire Pickford

Above: Cooling tests in 
the 24ft wind tunnel at 
Farnborough’s
Historic Aviation Site.
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We are pleased to announce that the 2017 
Annual General Meetings of the 

Independent Pilots Association will take place on:  

Tuesday 9th May 2017
at

Farnborough Air Sciences Trust (FAST)
Trenchard House

85 Farnborough Road
Farnborough

Hampshire, GU14 6TF

Welcome and refreshments from 10:00am   

After the AGM’s and a light lunch, members are invited to 
spend the afternoon looking round the museum.  

If you are able to attend, please email office@ipapilot.com

We look forward to meeting you on the 9th May 2017.  

Annual General Meetings 
2017
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We are often contacted by 
members who are looking 
for financial products 

specifically designed for pilots. We 
are pleased to advise that as part of 
your membership of the IPA, we have 
negotiated a range of discounted 
specialist Travel and Income 
Protection policies, in 
response to member 
enquiries.  

Lumley Insurance 
Limited offer a range 
of policies designed to 
protect your income, 
including Income 
Protection, Loss of 
Licence (Lump Sum) 
and Personal Accident 
Insurance (which can be 
extended to include your 
spouse). You can also join 
the IPA specialist Legal 
Expenses policy at a very 
competitive premium. 

All policies have been 
designed to be flexible in terms of the 
cover available and are specific for the 
pilot community. Applications are all 
made online with bespoke quotations 
issued directly to you.

Pilot Income Protection - pays a pre 
agreed monthly benefit after a pre 
agreed waiting period should you 
be unable to carry out your normal 

occupation as a pilot due to injury 
or illness. The status of your licence 
is not taken into consideration and 
the total benefits received, including 
any employer paid benefits, must not 
exceed 85% of your average monthly 
salary and the maximum cover that you 
can purchase is £ 5,000. Cover would 

cease at the age of 60 or 
you return to work, which 
whichever the sooner.

Loss of Licence (Lump 
Sum) - pays a pre agreed 
lump sum benefit in the 
event that your licence 
is permanently revoked 
or insurers are satisfied 
that due to ill health or 
accident, you will not 
regain your medical 
certificate within 5 years 
of the disability. Cover 
is available up to a 
maximum of £200,000 and 
the premium will depend 

on your age as this policy is age rated.

Personal Accident - pays a pre agreed 
lump sum should you (or your spouse 
if cover has been extended) suffer from 
one of the conditions noted in the 
policy - Death, Total and irrecoverable 
loss of sight of both eyes, Total and 
irrecoverable loss of sight of one 
eye, Loss of two limbs, Loss of one 

NEW BENEFITS FOR IPA 
MEMBERS
From Lumley Insurance Limited

... we have 
negotiated 
a range of 
discounted 
specialist 

Travel and 
Income 

Protection 
policies, in 
response 

to member 
enquiries.
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limb, Total and irrecoverable loss of 
sight of one eye and loss of one limb, 
Permanent Total Disablement (other 
than total and irrecoverable loss of 
sight of one or both eyes or loss of 
limb(s). The maximum level of cover 
available is £ 250,000, with £ 125,000 
cover for a spouse.

Legal Expenses – provides legal 
expertise up to a limit of up to £ 
125,000 to defend your legal rights 

in certain circumstances and includes 
24-hour round-the-clock legal advice 
over the telephone on any matter.

All policies are arranged by Lumley 
Insurance Limited and all claims 
are administered by the dedicated 
Aviation team. Please see the 
range of policies available at www.
aircrewbenefits.com and click on the 
IPA logo. Alternatively, do call them 
directly on 01285 656999. 
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Pilots are being worked hard. 
Fatigue is at the forefront of 
many communications that we 

have with our members (and was an 
issue raised in our recent survey – 
see below). Some of our members 
have been with us for 20 years, and 
will have seen many changes to the 
industry. Others are in the infancy of 
their flying careers and 
will likely have a very 
different experience to 
those who may soon 
reach the end of their 
commercial flying careers. 
But whether at the start, 
or nearing the end of 
your flying career, we hear 
the same thing time and 
again – flying is not just a 
job, it’s a passion. 

It is disheartening 
when we hear from 
pilots that their love 
of flying is tainted by 
issues arising in their 
employment – fatigue is 
the big issue at the moment, but we 
also see pay deals being done that 
fail to reward loyalty, or take away 
important benefits from those who are 
approaching retirement (particularly 
the case with changes to pension 
provision), or provide less in the way 
of benefits to new employees. 

It can be difficult to strike a 
balance between the commercial 

and/or operational needs of the 
business, and protecting the terms 
and conditions of employment of 
members. It is in no one’s interest 
for an airline to fail. Management 
can often make unpopular decisions, 
but such decisions might be in the 
best interests of the airline, and 
their staff, in the long term. In many 

cases it will likely be the 
case that without that 
unpopular decision, 
there is no company long 
term. Fatigue is a prime 
example of this. When 
the new EASA regulations 
were implemented, 
it changed working 
practices in many airlines. 
As one pilot put it, what 
wasn’t legal one day 
suddenly became legal 
the next. And the most 
frequent complaint to 
date? Fatigue. The advice, 
as always, is to report 
fatigue. The employer 

might say ‘but it’s legal’. This does not 
mean that, once you factor in human 
factors, it actually works. 

Over the summer we conducted a 
survey about the IPA and the services 
we provide to members. We have 70 
responses. Thank you to those who 
took the time respond. One question 
of particular interest was whether 
there was anything we should be 

INDUSTRY OVERVIEW
By Claire Pickford

… fatigue 
is the big 

issue at the 
moment, 
but we 
also see 

pay deals 
being done 

that fail 
to reward 
loyalty…
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doing more of less of. Many of you 
felt that we strike the right balance, 
others felt that we should be working 
to be direct competition to BALPA, 
others thought we should be doing 
the opposite! We work on being an 
‘alternative’ to BALPA. 

Fatigue, as mentioned above, 
is a major issue within the pilot 
community. Nine respondents to the 
survey suggested that the IPA should 
be more active in representing pilot 
views on fatigue. 

One pilot suggested that we 
represent helicopter crews as clearly 
as we do fixed wing crews. In May of 
this year, we successfully represented 
a group of helicopter pilots who 
(we say) should have been TUPE’d 

(under the Transfer of Undertakings 
Protection of Employment 
Regulations) across when a contract 
they worked on moved to another 
company. The claim was settled, but 
as a result of the coverage of this 
case, our membership of helicopter 
pilots has increased, and we hope it 
will continue to do so. 

Recruiting members and self-
publicity can be challenging, but 
is something our members wish to 
see more of. Many members join us 
through word of mouth. We promote 
our successes and the benefits of IPA 
membership in Skypointer, however 
as this is sent to our members, getting 
that information to the wider (non-
member) audience is not easy. 
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Those who responded noted that 
communication with members about 
what the IPA is working on and/or 
involved in could be better. Owing to 
the duty of confidentiality, it can be 
difficult to report on legal work until 
it is concluded, and even then we 
might be constrained in what we say, 
depending upon how the outcome 
has been achieved. 36 respondents 
were content with what we do. 

It was also suggested 
that we become more 
actively involved 
with airlines. It is the 
members within each 
airline that give us a 
voice. Members can help 
us be more involved by 
encouraging colleagues 
to join the IPA. 

Our new (and much 
improved) website went 
live on 21 November 
2016, and offers 
members a range of 
benefits exclusively for 
IPA members, in addition 
to Emergency Repatriation Insurance 
cover as part of your membership 
for Full 1 and Full 2 members. Legal 
cover is also increased to £30,000 for 
full members. With the launch of the 
new website, we are also looking to 
increase our presence on social media. 

Job opportunities within the 
industry seem to be improving. It 
is incumbent on pilots to inform us 
when they change employer, and 
we have recently experienced a 

steady stream of pilots moving on to 
pastures new. Many are now gaining 
employment within the UK, with only 
a few heading overseas. 

One area of concern is bond 
agreements for type ratings. 
Unpopular with pilots, but seen by 
management as necessary. If you 
are new to a company, and they 
are paying your training costs, as 
long as the terms of repayment are 

reasonable, it is unlikely 
that there will be an 
issue. We have however 
had two occasions 
recently where the 
airline is refleeting, and 
pilots with five, or even 
ten years’ service are 
being asked to sign 
bond agreements to go 
across to the new fleet. 
In one case, the pilot was 
approaching retirement. 
A common problem 
occurs where pilots have 
signed the agreement to 
get the type rating, then 

wish to change jobs before the end 
of the term of the agreement, making 
them liable for the outstanding 
training costs. 

It is inevitable that when dealing 
with pilot groups across various 
airlines that we will never be able 
to please everybody. As far as 
possible, we will respond and deal 
with situations in the way that our 
membership wish us to. The obvious 
constraints to this are where the 

Job 
opportunities 

within the 
industry 

seem to be 
improving. 
… we have 

recently 
experienced a 
steady stream 

of pilots 
moving on to 
pastures new. 
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law prohibits us from acting in a 
certain way, or there is no merit to 
the proposed course of action. Both 
these have occurred recently, and it 
is at times difficult not to be able to 
tell members what they want to hear. 
We would not be carrying out our 
roles properly if were guided by what 
members want to hear rather than 
the facts. 

This year, we have lodged a 
number of claims in the 
Employment Tribunal 
on behalf of our 
members. With 
the 2013 
introduction 
of fees in 
Tribunal 
proceedings, 
the threat of 
a claim can 
no longer 
be used as a 
stick to beat 
the employer 
with. In the past, and 
unreasonable employer 
might have been more inclined 
to settle matters once the claim was 
issued. Now, that mechanism is not 
there. It has recently been reported 
that the drop in claims is as a result 
of ‘frivolous and vexatious’ litigants 
being put off by the fees.  The 
recent Justice Committee report 
showed a 70% drop in the number 
of cases brought.

Put shortly, we value our members 
and what they give to the aviation 

industry. We work hard to represent 
pilots and their interests, and we 
believe that our recent survey 
highlights that we are doing a good 
job. As with anything, improvements 
can be made, and taking on board 
and acting on member feedback will 
be worked on going forward. 

One final note – whilst writing 
this article, I overheard a phone 
conversation with a non-member, 

who finds himself in difficulty 
with his employment 

and was seeking 
representation. 

We have written 
many times 
about the 
importance 
of union 
membership, 
and this year 
has probably 

seen the 
highest numbers 

of calls from non-
members wanting 

representation in the last 
six years. We cannot stress enough 

the importance of being a member 
of a union, just in case something 
goes wrong. Although new members 
are welcome to join the IPA with a 
pre-existing employment dispute, 
we will not be able to advise and 
represent on that issue. If you do 
nothing else, point out to your non-
IPA colleagues that they should have 
IPA membership just in case that 
something does go wrong. 
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FOR RENTThis beautiful four-bedroom, three-bathroom home
with private pool & jacuzzi in a conservation area

near Disney World, Orlando.
! Web:       www.floridianescape.com! e-mail:! julie06.baker@blueyonder.co.uk! tel:!! ! 01293 435505

This beautiful four-
bedroom, three-
bathroom home
with private pool 
& jacuzzi in a 
conservation area
near Disney World, 
Orlando.

FOR  
RENT

web: www.floridianescape.com
e-mail: julie06.baker@blueyonder.co.uk
tel: 01293 435505

SKYPOINTER
ADVERTISING RATES

REACH THE AUDIENCE THAT MATTERS
FULL COLOUR:
Half-page £80
Full-page £115

Discounts for multiple entries and 
10% DISCOUNT FOR MEMBERS
Call 01444 441149 for details.

www.ipapilot.com
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INDEPENDENT PILOTS  
(Financial Services) 

The only financial planners endorsed by the 
Independent Pilots Association

  Experienced in advising pilots on issues unique  
to their profession

 Fully Independent

  Chartered (the gold standard for financial planners)

  Part of the award winning Aspect8 group  
(www.aspect8.co.uk)

  Free initial consultations 

We provide a full financial  
planning service encompassing:

 Pensions   Investments

 Mortgages   Estate Planning

 Protection   Tax Planning

e: info@ipafs.com
t: 01273 208 028

INDEPENDENT PILOTS 
(Financial Services) 

Independent Pilots Financial Services is a trading style of Aspect8 Ltd which 
is an appointed representative of Best Practice IFA Group Limited which is 

authorised and regulated by the Financial Conduct Authority.

5th Floor, Telecom House  
125- 135 Preston Road 
Brighton, BN1 6AF
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For further details, call IPFS  
on 01273 208028 or fax 01273 202645

 Cover Premium
Worldwide (excl USA) £125,000 £97.54+IPT
Worldwide (excl USA) £250,000 £150.33+IPT
Worldwide (incl USA) £125,000 £160.67+IPT
Worldwide (incl USA) £250,000 £247.63+IPT

SUPPLEMENTARY LEGAL 
EXPENSES SCHEME

Optional insurance cover which provides protection beyond 
our Legal Scheme, at concessionary rates to full members.

LUMLEY INSURANCE LIMITED 
MEMBER BENEFITS

 IPA members can benefit from a number of policies 
specifically designed for the pilot community. 

POLICIES INCLUDE:

  Pilot Income Protection (PIP)
  Loss of Licence (Lump Sum)
  Personal Accident
  Legal Expenses Insurance

 See www.aircrewbenefits.com or call 01285 656999


