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AN INTRODUCTION
FROM THE CHAIRMAN
By Phill Petitt

A

nd so time comes round once
again for me to write a few
words; as ever before I’m
expecting to do so. Where does time
go these days?
Since last writing we have had our
AGMs and you will find a full report
elsewhere in this issue but I would like
to say how nice it was to see both old
and new faces. It was good to catch
up with those who have been to an
AGM before and also to meet those
attending for the first time.
It is pleasing to hear from you
that you are supportive of what we
do and appreciative of what we do
when representing you individually or
collectively.
The weather was somewhat
inclement on the day but this neither
spoiled the meetings for us nor
marred our enjoyment of the Midland
Air Museum at Coventry. A lovely
venue to hold our first meeting ‘north
of Watford’.
I think our venturing north
was a success and probably
something we should have done
some while ago. Current thoughts
are to try and organise future AGMs
alternating between ‘down south’
and ‘further north’.
For the moment, the last thing
to say about the AGMs is that I
would like to thank everyone who

had some involvement in either
attending, organising or hosting the
meetings. Without you all it would
be a lonely affair.
So thoughts turn to what we do
for you and it amazes me the many
and varied scenarios that arise and
require our help.
Of course the individual IPA
staff member(s) dealing with your
case are the only ones that have all
the facts and confidentiality is the
key. I and my fellow Directors don’t
know the identity of the individuals
concerned nor the employer or other
party involved, we only get a general
background of the issues that arise.
But, as I say, it amazes me what it
is that we can do for you the member.
Whilst mentioning that, it became
apparent from talking with members
at the AGM that some of you aren’t
fully aware of all the benefits you are
entitled to simply for being a member
of the IPA so why not take a look at
our website to refresh your memory.
No doubt most of you are getting
busy if you aren’t already. So I will
wish you all safe flying whilst hoping
that your rosters aren’t too fatiguing.

Phill Petitt
Chairman
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GENERAL SECRETARY’S REPORT
By Phil Flower

T

he jet age has been with us for
nearly eighty years. The third
runway at Heathrow has been
under discussion for seventy years.
I have previously said that we need
extra capacity at both Heathrow and
Gatwick, and I still believe that to
be so.
Aviation has become an essential
part of our National infrastructure and
politics has let it down repeatedly
too such an extent that unless we
get ahead of the game and build
additional capacity now there is a real
danger that our competitors will gain
the advantage.
But it’s not just about more
runway capacity, that is too narrow
a view. We also need to ensure that
there is a sufficient supply of pilots
as well. Airlines have increasingly
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relied on a person’s passion for flight
and the bank of mum and dad to
fund training and this cannot go on
either. The costs associated with
gaining a licence are just too great
for individuals to bear and as a
consequence the industry is not an
attractive proposition for many who
would make first class pilots. There
are currently more jobs than pilots
and that will continue to be so until
companies rethink their approach to
recruitment, training and retention.
Young people today need to be
given the opportunities that we all
had to learn to fly so that our future
as a great aviation nation is assured. If
not it will not just be the airlines that
suffer but the economy as well, and as
importantly our pensions!
Safe and happy flying.

FREe MONEY
By Phill Petitt

H

aving got your attention with
the title it has to be admitted
that this isn’t a giveaway of
free cash but rather advice on how to
keep more of your hard earned salary.
It’s that time year again when
thoughts turn to Tax Returns having
to be completed and wondering
how you can keep (legally) more of
your income. This advice
has been offered
before however
there have been
several new
members
join the
IPA since
it was last
highlighted
so it is
prudent to
once again
mention this.
Did you
know that as
uniformed airline crew
you can claim Flat Rate
Expenses (FRE) from HMRC without
having to provide any supporting
documentation or receipts?
Presumably in order to reduce
their own workload, HMRC have
agreed fixed amounts of FRE for job
expenses and travelling to regular
activities (medicals, SEP/CRM and sim
checks). The current rates of FRE are
£1,022 for basic job expenses and

£110 for travel to specified activities.
These will be added to your PAYE Tax
Code so that you do not pay tax on
these amounts.
If, however, you believe that you
spend more than these amounts
you can claim what you spend from
HMRC but you will have to provide
receipts and documentary evidence
to justify the higher amount. In
reality, it might be hard
to justify with receipts
job expenses above
the £1,022 but it
is very easy to
justify travelling
expenses
above £110.
Simply add
up the mileage
you do for,
presumably, four
round trips to the
simulator, one (or
two?) to your AME
plus any SEP or CRM
days you are rostered for. With
the current rate allowable that means
if you exceed 245 miles in the year
then you should claim the mileage
you actually do at 45p/mile.
Relief will also be granted where
uniform is not provided by your
employer (but only on replacement
items not original purchase) and a
noise-cancelling headset, again,
where not provided.
| SKYPOINTER ISSUE 121 | JULY 2018 |
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Did you know that as uniformed airline crew
you can claim Flat Rate Expenses (FRE) from
HMRC without having to provide any supporting
documentation or receipts?
Therefore, include what you
can via your tax return and your
tax liability should be reduced
appropriately. Also, ask your tax office
if you can claim for previous years.
And if you are in the fortunate
position of not having to file a tax
return then get in touch with your tax
office and state you are uniformed
airline crew and would like to claim
the Flat Rate Expenses applicable
to your position. Quote references
EIM50052/EIM50060 and job done,

IPA and
Social Media
We are now increasingly using
social media to communicate
with members on matters
of interest to them.

 
Join us on TWITTER
@IPAPilotUnion or find us on
LINKEDIN (Independent
Pilots Association).
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your tax code will be adjusted and
should continue in future years as well
but do keep an eye on it! Oh, and
also ask about claiming for previous
years as well.
Information is readily available
on the HMRC website. Just Google
EIM50052 and EIM50060 (other
browsers are of course available).
And whilst mentioning matters
relating to tax, for those of you who
are fortunate enough to be a high
rate tax payer do you claim relief
for any Gift Aid payments you make
during the year? The charity to which
you make the Gift Aid donation can
claim back basic rate relief but as a
high rate tax payer you can claim the
additional relief yourself. Once more
it’s just a matter of getting in touch
with your PAYE office and stating how
much you have donated in Gift Aid.

INDEPENDENT PILOTS
(Financial Services)

The only financial planners endorsed by the
Independent Pilots Association
 Experienced in advising pilots on issues unique
to their profession
 Fully Independent
 Chartered (the gold standard for financial planners)
 Part of the award winning Aspect8 group
(www.aspect8.co.uk)
 Free initial consultations

We provide a full financial
planning service encompassing:
 Pensions

 Investments

 Mortgages

 Estate Planning

 Protection

 Tax Planning

e: info@ipafs.com
t: 01273 208 028

INDEPENDENT PILOTS
(Financial Services)
5th Floor, Telecom House
125-135 Preston Road
Brighton, BN1 6AF

Independent Pilots Financial Services is a trading style of Aspect8 Ltd which
is an appointed representative of Best Practice IFA Group Limited which is
authorised and regulated by the Financial Conduct Authority.
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AGMs

By Claire Pickford & Phill Petitt

M

idland Air Museum, Coventry, the true working relationship rather
than rely on the label attached to
was the venue for our AGMs
the arrangement. With companies
this year. Fortunately, the
losing and gaining various commercial
wet weather did not put members
contracts frequently, TUPE (Transfer
off attending. All IPA members were
of Undertakings and Protection of
made aware of the Agenda items for
both the AGMs and the EGM that was Employment Regulations) transfers are
also advised on regularly. Additionally,
also convened this year, and we can
it is not uncommon to have pilots’
report that no issues arose with any
resident in one jurisdiction, their airline
of those items. As many of you will
based in another, and their contract of
be aware, most of the Agenda items
employment purporting
are formalities that are
to be governed by a
required of us.
the last 12
further jurisdiction. This
Reports were given
months have is all well and good until
by the Chairman,
seen a rise
things go wrong, and
Treasurer and the General
Secretary for the union.
in employers these are points that we
In summary, membership
disregard for find ourselves litigating.
When looking at
numbers are good, and
their own
discipline, grievance
we maintain a steady
processes,
and capability, the last
income. From the union
perspective, we continue resulting in the 12 months have seen
IPA becoming a rise in employers
to act for members
disregard for their own
both individually and
involved in
collectively (where
many matters processes, resulting
in the IPA becoming
legislation allows),
involved in many matters.
and year on year we
Further, we have seen some hugely
see an increase in both volume
unjust decision making on the part of
and complexity of legal work that
management, which, where necessary
we undertake. This is primarily due
has resulted in us lodging proceedings
to the evolving ‘gig economy’ for
in the Employment Tribunal.
pilots, and the impact such contracts
From speaking to members at
can have where the pilot is not an
the AGM, it seems that some of
‘employee’ in the true legal sense. As
our members remain unclear as to
litigation in other areas has illustrated,
the extent of the benefits of full IPA
workers’ rights can be limited by
membership. Although we write about
the way in which they work, and it
our successes in Skypointer, it is hard
is sometimes necessary to unravel
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to get the message out
there to non-members, or
even to those members
who have not used all the
benefits they are entitled
to use. Word of mouth remains
the best form of advertising, and we
see many new members join having
heard about us via ‘word of mouth’.
We continue to encourage our
members to suggest IPA membership
to colleagues who may not be part
of any union, or who are currently a
member of another union. We have an
increasing presence of social media,
with blogs proving to be the most
effective way of communicating.
After a short break for lunch,
the museum volunteers opened up
some of the aircraft in the collection
and we had the chance to get inside

the Vulcan, Argosy and
other aircraft on display.
Unfortunately the rain did
make viewing the outside
exhibits a rather damp affair,
however the enthusiasm of the
volunteers and our interest was
far from dampened. The museum
has many and varied exhibits and
displays that really warrants longer
to look at everything than most of us
were able to afford. Perhaps a return
visit is in store.
Overall, the day was a success,
and thanks must be given to all
members who attended. Our office
staff are also thanked for making the
arrangements to ensure the day ran
smoothly, and finally thanks to the
volunteers at Midland Air Museum for
their hospitality.

UPDATING MEMBER DETAILS

I

f any of your contact details change (address, telephone number, email),
or you change employer, please ensure that you contact the IPA office so
that we can update our information.
It is important that we hold accurate details so that we can ensure that
you receive information relevant to your employment/work.
Where we are required to declare membership numbers by law (such
as under certain provisions of trade union legislation) it is imperative that
your employer details are correct to ensure that you are either included or
excluded from the count. You will not be identified.

If you are unsure what information we require, please view
our Privacy Policy on our website (www.ipapilot.com) or
contact the office – office@ipapilot.com or 01444 441149.
| SKYPOINTER ISSUE 121 | JULY 2018 |
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THE GROWING PENSIONS
TAX BILL
By IPFS

P

ensions are generally thought of
as a highly tax-efficient way of
saving, but this is not true in all
circumstances. There are two features
built into the original “simplified”
pension tax regime which, after a
series of detrimental changes, could
now start to make a pension tax
inefficient for you:
The lifetime allowance
The lifetime allowance (LTA)
effectively sets a maximum taxefficient ceiling on the total value of
benefits that can be provided by your
pension arrangements. It began life
at £1.5m in 2006/07, rose to £1.8m
by 2010 and then from 2012 was cut
three times, reaching £1m in 2016.
In April of this year there was a small,
inflation-linked increase, taking the
LTA to £1.03m.
The various cuts were
accompanied by transitional reliefs
but, until the last set emerged a
couple of years ago, these had to
be claimed within a relatively short
period after the change. Whereas
once the LTA was seen a means of
discouraging the accumulation of
excessively large pension funds,
there is growing evidence that it is
now a new source of tax revenue for
the government. Funds above the
LTA can attract a lifetime allowance
charge at up to 55%.
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Information obtained under a
Freedom of Information Request
revealed that between 2014/15 and
2016/17 the number of individuals
caught by the LTA charge increased
by over 135%. The tax raised over the
same period almost trebled to £110m.
The annual allowance
The annual allowance (AA) is the twin
sister of the LTA and effectively sets
a maximum tax-efficient ceiling on
the total contributions that can be
made to your pension arrangements
in a single tax year, albeit with some
limited carry forward provisions.
The latter were not needed when
the AA came into being with a limit
of £200,000, rising to £255,000 by
2010/11. In April 2011, the AA was
slashed to £50,000 and three years
later further reduced to its current
level of £40,000.
High earners then became subject
to complex AA tapering rules in
2015/16, which could cut their AA to
as little as £10,000.
Another reduction, more limited
in scope, saw the introduction in
2015/16 of the money purchase
annual allowance (MPAA) at £10,000,
which applied once flexible income
started to be drawn. Two years later
the MPAA was cut to £4,000.
Contributions above the available
AA/MPAA, regardless of source,

are subject to an annual allowance
charge. This operates by taxing
the contributions as the member’s
income, thereby effectively removing
all personal tax relief.
Watch out
It is not always obvious that the
allowances have been or will be
exceeded, particularly if a defined
benefit pension scheme is involved.
The tapered AA is a cause of many
problems, as the taper is based
on full tax year income data which
means its exact impact is only known
in retrospect.
If you have any of the transitional
LTA protections, care needs to be
taken to ensure these are not lost,
which is not always straightforward.

The tax savings these provisions offer
can now stretch to the hundreds of
thousands of pounds.
ACTION
If you are or think you could
potentially be affected by the LTA
or AA, planning and regular reviews
are essential. In some cases you
may need to revise your retirement
strategy, considering alternative ways
of building up sufficient capital for
when work ends.
Tax penalties, like the LTA and
AA charges, are best avoided,
although with this duo it is not
always possible to do so. The
sooner you plan for their potential
impact, the easier it is to limit their
worst effects.
| SKYPOINTER ISSUE 121 | JULY 2018 |
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STUDENT DEBT INCREASES
By IPFS

L

ast year’s general election saw
the issue of student loans come
to the fore, with the Labour Party
saying in its manifesto that it would
reintroduce maintenance grants and
abolish tuition fees. The estimated
cost was £11.2bn a year – by far the
most expensive single proposal in
the Party’s manifesto. There were also
hints – not in the manifesto – that all
student debt would be written off,
at a theoretical cost of up to £100bn
according to the Institute for Fiscal
Studies (IFS).
The political response
The Westminster government,
which only controls student funding
in England, has since reacted to
Labour’s proposals in two main ways:
• It has frozen the tuition fee cap in
England at £9,250 for the coming
academic year; and
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• From April 2018 it raised the
income threshold at which loans
start to be repaid in England
from a previously frozen £21,000
to £25,000, to be index-linked
subsequently.
There were no changes made to
the minimum and maximum rates of
interest levied on loans, which are RPI
and RPI + 3% respectively. At present
that means a top interest rate of
6.1%, but from September 2018 the
ceiling will rise to 6.3%. The highest
rate applies during the study period
and if income exceeds £45,000 after
the end of the course.
Small savings, large costs…
The change in the loan repayment
threshold will initially save graduates
up to £360 a year, as the current
repayment basis is 9% of all income
above the threshold. The inevitable

corollary – even before the interest
rate rise is considered – is that debt
will linger longer. More graduates will
therefore reach the magical point,
30 years after graduation, when their
outstanding debt is written off.
The IFS has calculated that the
change to the threshold and the
tuition fee freeze will ultimately mean
that 45% of all student debt is repaid
by the government. In the long run,
the IFS says the changes will add
£2.3bn a year to taxpayer costs for
higher education.
Lessons to learn
As the cost of the Labour Party’s
proposals shows, there is no cheap
way to deal with the issue of student
finance going forward, yet alone
addressing the debt accumulated
to date. One of the more ironic side
effects of any reduction in payments
or greater write downs is that it tends
to be the higher earning graduates
who gain most, as they are the most
likely to have paid off their debt
within the 30 years from graduation.
If you have children or
grandchildren heading to university,

setting aside some money for them
makes sense. However, that is not the
same as saying they should refuse
the loans on offer, as all or part of
them may be written off eventually.
Where the extra funds count is after
the course has ended. At that stage
a typical graduate earning above the
loan repayment threshold will probably
be facing the loss of at least 45p of
every extra pound earned, thanks to
income tax (at least 20%), national
insurance (up to 12%), auto-enrolled
pension contributions (up to 4% net)
and student loan repayments (9%).
ACTION
The student loan system is best
thought of these days as a graduate
tax, because its effects are driven by
income earned and is only felt once
tuition is over. It is then that financial
support can be the most valuable, be
it in reducing the debt or helping in
the purchase of a first home.
Ask us about the options
for providing funds for future
graduates and more information on
the student financing rules (which
vary in all four parts of the UK).

The articles from pages 10-13 do not constitute advice and advice should
be sought on an individual basis. The FCA do not regulate tax advice.
Independent Pilots Financial Services Limited
Telecom House // 5th Floor // 125-135 Preston Road // Brighton // East Sussex // BN1 6A
Independent Pilots Financial Services is a trading style of Aspects Ltd which is an appointed
representative of Best Practice IFA Group Limited which is authorised and regulated by the
Financial Conduct Authority.
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GDPR – ENSURING
TRANSPARENCY AND CONTROL
FOR THE INDIVIDUAL
By Claire Pickford

T

he General Data Protection
Regulation (GDPR) came into
force 25th May 2018. You will
undoubtedly have been bombarded
with emails and communications
from banks, retailers, your childcare
provider, your doctor and dentist,
and pretty much any company or
organisation you have given your
details to.
In some cases, you will have been
required to do nothing, the company
contacting you simply telling you how
your data will be used. In other cases,
you will have needed to confirm your
preferences, otherwise after the 25th
May you would not hear from that
company again.
I would guess that most people
overall are comfortable and satisfied
with how their data is held and used
by the companies and organisations
they have dealings with.
A friend who works for a large
corporation in London recently
commented that his team are “scared
to do anything” because of GDPR.
The fear of data breaches with
sanctions that are purely punitive
in nature will make many think
twice about doing something that
they actually need to do. The new
regulation gives greater transparency
and control to the individual who is
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the data subject and seeks to ensure
that businesses only use the data they
hold in the way they have told the
individual they will use it, or in the
way the individual has specified they
want their data used, but businesses
need the confidence to use the data
they hold as they need to, and this
should be without the fear of vexatious
approaches from individuals making
subject access requests. Where
organisations are contracted to
provide a service, a minimum level
of data must be processed, and the
organisation must be able to make
contact with that client/customer
where it is necessary to perform the
contract, without the risk of allegations
of a breach of the GDPR. Remember,
the individual can ask an organisation
to restrict the way that data is used.
The flip side to this as the subject is
that if you do so, you may not receive
essential information, or there may be
a delay in receiving it.
GDPR needs to be taken seriously,
and those who run businesses are also
subjects within their own business and
any company or organisation that they
do business with as an individual. It
is therefore in everyone’s interests to
be GDPR compliant, but to also be
rational, and reasonable in light of the
new regulation.

SKYPOINTER
ADVERTISING RATES

REACH THE AUDIENCE THAT MATTERS
FULL COLOUR:
Half-page £80
Full-page £115

Discounts for multiple entries and
10% DISCOUNT FOR MEMBERS
Call 01444 441149 for details.

www.ipapilot.com
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Would you like specialist
tax advice for pilots?
Our expert team can guide you through the ever-changing
rules for both UK resident and non-resident tax payers.
We offer fantastic value for money and can give you
peace of mind as well as tax saving strategies.
Contact a pilot tax specialist: Chris Chapman or Angela Tucknott

Call us on: 01273 206 445
Or email: chris@mcpwh.com
or
angela@mcpwh.com
mcphersons walpole harding

Chartered Accountants & Tax Advisers

Telecom House, 125-135 Preston Road
Brighton BN1 6AF
www.mcpwh.com

LUMLEY INSURANCE LIMITED
MEMBER BENEFITS
IPA members can benefit from a number of policies
specifically designed for the pilot community.
POLICIES INCLUDE:
 Pilot Income Protection (PIP)
 Loss of Licence (Lump Sum)
 Personal Accident
 Legal Expenses Insurance
See www.aircrewbenefits.com or call 01285 656999
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