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2019 AGMs Announcement 
The Independent Pilots Association AGMs will take 

place at Brooklands Museum, Brooklands Road, 
Weybridge, Surrey, KT13 0QN (Sat nav KT13 0SL)  

on the 30th April 2019.  

Members are invited to attend for the day, which 
includes lunch, entry to the museum and Concorde 

tour after the meetings.  

If you wish to attend, please notify the office by 
emailing office@ipapilot.com  
or calling on 01444 441149

mailto:office@ipapilot.com
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AN INTRODUCTION
FROM THE CHAIRMAN
By Phill Petitt

... it is almost 
time for our 
AGMs and 
full details 
can be found 
on page 15 
but I will just 
mention  
the date,  
30th April...

Since I last had a chat with you, another UK airline 
has sadly gone into administration. It doesn’t matter 
the size of the company, the stated (or real) reasons 

for the failure, the type of aircraft they flew or where they 
were based, there are colleagues out there that were 
doing what they wanted to do and through no fault of 
their own have had that opportunity taken away from them 
and had their lives turned upside down; but hopefully 
only temporarily.

I’ve been through that 
scenario myself as have other IPA 
Directors and it isn’t pleasant. All being well those pilots 
affected, IPA members and non-members alike, have 
secured a position with another operator or are well on 
their way to doing so.

In fact, the formation of the IPA centred on just this 
scenario back in the early eighties which just goes to show 
that time knows no boundaries and the unknown could 
be just around the corner, although I sincerely wish that it 
doesn’t happen to you.

On a more pleasant note, it is almost time for our AGMs 
and full details can be found on page 15 but I will just 
mention the date, 30th April, to sow the seed in your mind. 
Right, that’s the business side of things out of the way.

On a more social point and also one of historical 
aviation interest, can I suggest that you come along for 
what I think promises to be a jolly good day out?

Fair enough we’ll be hoping you don’t mind sitting 
through maybe an hour’s worth of IPA business. But it is 
your Association and Union so it is in your best interest 
that these meetings are held and you can contribute to 
what the IPA does for you personally and collectively. Once 
again, that’s the business side of things out of the way.

As for the other side of the coin – what’s not to like 
about getting free refreshments and entry into a wonderful 
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aviation museum including the Concorde Experience? 
2019 is after all the Golden Jubilee of both the British and 
French maiden flights of Concorde and you do like food 
and aeroplanes, don’t you?

Even if you are only moderately keen on aeroplanes, 
Brooklands Museum also has a lot to do with cars and 
motor racing, including of course some remaining portions 
of that famous banking. Can you climb up to the top?

I hope I’ve managed to sell it to you and your 
rostering department plays ball by giving you the day off, 
in which case I look forward to seeing you at Brooklands 
on 30th April.

Safe flying.

Phill Petitt
Chairman

IPA and  
Social Media

We are now increasingly using social media to communicate with 
members on matters of interest to them.  

Join us on TWITTER @IPAPilotUnion  
or find us on LINKEDIN (Independent Pilots Association). 

  

Even if you 
are only 

moderately 
keen on 

aeroplanes, 
Brooklands 

Museum also 
has a lot to do 
with cars and 
motor racing
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INDEPENDENT PILOTS  
(Financial Services) 

The only financial planners endorsed by the 
Independent Pilots Association

  Experienced in advising pilots on issues unique  
to their profession

 Fully Independent

  Chartered (the gold standard for financial planners)

  Part of the award winning Aspect8 group  
(www.aspect8.co.uk)

  Free initial consultations 

We provide a full financial  
planning service encompassing:

 Pensions   Investments

 Mortgages   Estate Planning

 Protection   Tax Planning

e: info@ipafs.com
t: 01273 208 028

INDEPENDENT PILOTS 
(Financial Services) 

Independent Pilots Financial Services is a trading style of Aspect8 Ltd which 
is an appointed representative of Best Practice IFA Group Limited which is 

authorised and regulated by the Financial Conduct Authority.

5th Floor, Telecom House  
125- 135 Preston Road 
Brighton, BN1 6AF
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Always interesting, always 
different and never identical. 
Each case produces a new 

challenge. 
One of the perils of being a  

pilot is that, although rare, you  
could unwittingly become involved  
in litigation.  

How would you react when an 
allegation of negligence 
is made against you, 
as a member of a 
flight deck crew, by 
either cabin crew or 
passengers because 
you had been involved 
in a firm or hard 
landing, or turbulence 
that resulted in an 
injury? The allegation 
would be that you 
had failed to meet the 
standards required of a 
professional pilot.   

The claim would be made 
against your employing company, 
who, under their responsibility 
for vicarious liability and as your 
employer would have to defend the 
claim. In due course you could be 
required to give evidence in court. It 
is also possible that an out of court 
settlement, without the admission 
of liability, would be agreed. This 
is often a commercial decision to 
reduce costs as the pipeline to court 

is expensive and time consuming with 
no guarantee of success.  

Over the years I have been 
involved in a number of cases relating 
to both general and commercial 
aviation. In one of the early cases 
I was asked to write a report on an 
allegation of negligence made against 
pilots when the aircraft experienced 

2.1G on landing and 
a member of cabin 
crew was injured. 
Although the claim was 
not large, the airline 
decided to contest it 
which was decided 
after a four day trial at 
which the pilots, along 
with other witnesses 
gave evidence. At 
the conclusion of the 
case the judge found 
that the hard landing 
was not caused by 

negligence on the part of either pilot.   
So what would you do and how 

would you survive at your current 
living standard if you lost your Class 
1 Medical Certificate and you could 
no longer earn your living as a 
professional pilot? 

Although many of us consider 
we do not receive the rewards that 
our experience and skills warrant, we 
do get a salary package well above 
that of the average person in the 

THE ROLE OF AN AVIATION 
EXPERT WITNESS 
By Captain J D Griffiths

So what would 
you do and 
how would 

you survive at 
your current 

living standard 
if you lost your 
Class 1 Medical 

Certificate...
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UK. I suspect many 
of us have above 
average mortgages, 
smart cars, go on 
good holidays, take 
advantage of staff 
travel and send our 
kids to private school. 

There are also 
many added benefits 
such as permanent 
health insurance that 
most airlines provide 
to enable an individual 
to maintain a similar 
standard of living in the event of not 
being able to continue in ones chosen 
profession. However, my research 
shows that there are many and varied 
types of PHI polices provided with 
some considerably better than others. 
Then there are the companies that 
do not provide PHI and an individual 
needs to decide whether or not they 
want to pay for cover that becomes 
progressively more costly the older 
one gets. 

One of the sad 
risks of being a pilot is 
that there may come a 
time when, through no 
fault of our own, our 
livelihood is taken away 
from us. One such event 
could be a road traffic 
accident where liability 
is admitted by the other 
parties’ insurer and the 
injury suffered results in 
a failure to retain ones 
Class 1.  

Almost at a stroke 
an individual could lose their basic 
salary along with benefits that could 
include flight duty pay, sector pay, 
various allowances, PHI, company 
pension contributions, bonus 
payments, share scheme options, 
travel benefits and others. If your 
salary package equated to £150,000 
gross per year at the age of 40 you 
would stand to lose in the region of 
£3,750,000 before pay rises over the 
25 years to retirement.  

One of the sad 
risks of being 
a pilot is that 

there may come 
a time when, 

through no fault 
of our own, our 

livelihood is 
taken away  

from us.
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As a claimant in such a case you 
would make a claim for a loss of a 
career and the associated benefits 
which would have to be offset by any 
earnings one might or could receive. 
One of the features of being a pilot is 
that unless an individual has another 
career they can fall back on they are 
unlikely to earn a salary anywhere 
near their current level.

Over a long number of years I have 
been involved with scenarios from 
both a claimant and a defendant’s 
perspective. As expert witnesses our 
duty is to the court and not to those 
who instruct us. We have an obligation 
to be independent and impartial. It is 
not the role of an expert witness to be 
a hired gun or an advocate.   

The relatively straight forward 
cases are those where liability has 
been admitted and it is just a case 
of outlining an individual’s loss of a 
career or to confirm or otherwise the 
validity of a claimant’s claim for loss of 
career earnings. 

One of the most interesting 
cases regarding a loss of a potential 
career involved an individual claiming 
just over £3m that was eventually 
settled out of court for £300,000. 
Insurance companies will not pay up, 
after admitting liability, without an 
extensive investigation into a claim. 
It is therefore important that an 
individual’s claim can be fully justified 
and any potential future downsides 
are included. 

With both scenarios it is important 
that claimants and defendants use 
solicitors and instruct experts that 
have the relevant experience and 
expertise. Many do not.    

John Griffiths, the author of this 
article began work as an expert 
witness, alongside his role as an 
airline pilot, in the early 1990s. He 
is now beginning to wind down his 
commitment while continuing to 
assist Captain Chris Turner of Axten 
Aviation with whom he has worked 
for over 5 years. 

Reminder to Members 
Following on from Captain Griffiths article, we would like to 
remind members that should an employment issue arise, they 
should contact us at the earliest opportunity.  In our experience, 
proper advice, given at an early stage ensures that our members 
are armed with the best support and information we can give.  
We also represent our members to safeguard their interests.
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SKYPOINTER
ADVERTISING RATES

REACH THE AUDIENCE THAT MATTERS
FULL COLOUR:
Half-page £80
Full-page £115

Discounts for multiple entries and 
10% DISCOUNT FOR MEMBERS
Call 01444 441149 for details.

www.ipapilot.com

FOR RENTThis beautiful four-bedroom, three-bathroom home
with private pool & jacuzzi in a conservation area

near Disney World, Orlando.
! Web:       www.floridianescape.com! e-mail:! julie06.baker@blueyonder.co.uk! tel:!! ! 01293 435505

This beautiful four-
bedroom, three-
bathroom home
with private pool 
& jacuzzi in a 
conservation area
near Disney World, 
Orlando.

FOR  
RENT

web: www.floridianescape.com
e-mail: julie06.baker@blueyonder.co.uk
tel: 01293 435505
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THE PITFALLS OF SOCIAL MEDIA 
By Claire Pickford

The ability to access so 
much information through 
mobile devices and tablets 

undoubtedly makes life easier, 
particularly for those who work 
irregular or unsociable hours.  Social 
media and messaging tools further 
allow us to keep in touch far more 
effectively when away from our home 
and family and friends.  

Over the last year 
to eighteen months, 
What’s App (other 
messaging tools are 
available) seems to have 
made its way into work 
life, in addition to using 
it to keep the family in 
the loop with one easy 
message, or to arrange 
that long overdue night 
out with friends on a 
What’s App group.  

It is unlikely that 
your employer will 
seek to set up What’s App group for 
its employees.  In our experience 
these tend to be set up by a group 
of employees, who might also spend 
time together outside of work.  One 
individual will administer the group, 
adding contacts (work colleagues) 
to the group, and participants have 
the option to remove themselves 
from the group at any time.  Sounds 
harmless, doesn’t it?  But what about 
when things go wrong?  

Where the IPA is the recognised 
union, we undertake rep training, 
and this topic now forms part of the 
training we deliver.  You think you 
are communicating with ‘likeminded’ 
work colleagues.  But the possibility 
that it can all go wrong is very real.  
One of the group forwards a picture 
that has made them giggle, sent by 
a family member.  But the caption 

is sexist/homophobic/
racist in nature.  One 
of your colleagues 
complains about it.  
Your employer hears 
about it and instigates 
an investigation into 
your conduct.  This 
wasn’t anything to do 
with work though.  Or 
was it?  

Most employment 
contracts will contain 
a clause that during 
your employment you 

must not do anything that could 
bring the company into disrepute.  
Employers will also undoubtedly have 
an Equality and Diversity policy, along 
with a Social Media policy.  We would 
expect an employer to take the view 
that these expectations would carry 
over into any communication, post, 
or feed that generated through a 
quasi-work-related nature.  If you as 
the employee only have the contact 
details for your colleague by virtue 

You think 
you are 

communicating 
with 

‘likeminded’ 
work colleagues.  

But the 
possibility that 

it can all go 
wrong is  
very real.
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of being work colleagues, whatever 
you post on that What’s App group is 
likely to be held to the same standard 
as if you were communicating via the 
work email system.  

It was recently reported in the 
press about a partner at a top London 
law firm who was seen watching adult 
material on his work computer by a 
lawyer at a rival firm across the street.  
This evidence was recorded, and 
then reported to the firm, and the 
partner subsequently suspended.  In 
this case, there was criticism of both 
parties, but the moral of the story 
is never assume that what you are 

saying, doing, or watching is private, 
unless within the confines of your own 
four walls.  

Some will be quick to identify 
that there is a difference between 
conduct during work hours, on work 
premises, using work facilities and 
what an individual might post on 
a specific group, or social media 
account.  The problem is that lines 
have become blurred between what 
is work related and what isn’t, and 
some employers take a relaxed, if not 
too relaxed, approach to such things.  
Until they receive a complaint from an 
employee.  

Any post, comment, tweet, etc, you make on any 
social media platform that is negative about your 
employer or colleagues could result in you facing 

disciplinary action.
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So, what can you be sure of?  Any 
post, comment, tweet, etc, you make 
on any social media platform that 
is negative about your employer or 
colleagues could result in you facing 
disciplinary action.  Any behaviour 
or conduct during work time will 
undoubtedly fall within your company 
Equality and Diversity and Social 
Media policies.   It may be that a 
group or forum is not accessible to 
the public, or your manager, but 
again modern technology means 
that screenshots can be taken, and 
immediately distributed using another 
form of media.  

If you participate in a work related 
What’s App group, or messaging 
platform, do not assume that others 
will have the same standards or sense 
of humour as you do.  Images are 
likely to cause complaints, whether 
there was intention to cause offence 
or not, and words can easily be 
misconstrued when written rather 

than in the context of a face to face 
exchange of words.  

Do not assume that your work 
colleagues are friends.  Actions that 
potentially fall foul of the protected 
characteristics of the Equality Act 
2010 are very much a hot potato at 
the moment, and one wrong tweet 
could find you out in the cold.  

The intention of this article is 
not to discourage people from 
using social media, or participating 
in work related groups, rather it is 
to make people think about their 
actions and consequences.  In today’s 
society, everything is so immediate 
from online banking (we now have 
paperless mortgage applications) and 
our weekly food shops, to emailing 
and social media.  Sometimes it 
makes sense to slow down and think 
about what is on your mobile device 
before you comment, post, forward 
anything, or reply (and in some cases 
mistakenly reply to all). 
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UNION NEWSLETTER
By Phil Flower

By the time you read this we may know whether 
we are in, out or dancing about the EU. At 
the moment nobody knows where we will 

be after the 29th March. I am not going to 
offer any opinions on Brexit, everyone has one 
and they all seem to me to be different. I do 
however suggest one thing, that there needs 
to be respect for everyone’s point of view. 

CRM is the paradigm by which we 
operate an aircraft as a team, there is a leader 
who listens to and takes account of different 
understandings of the same situation, who 
tries to gather as much information as possible 
before deciding, and then acts in the best interests 
of everyone. 

I therefore hope that whether we are in, out or dancing 
in the aisles the decisions taken by the CAA and EASA 
recognise that business on both sides of the Channel or 
Le Manche if you prefer, are balanced, sensible, protect 
employment and keep people safe. Only time will tell.

If problems do ensue then the IPA will be here to 
help unravel any employment difficulties members may 
have including those relating to licensing, medicals and 
flight operations. We have already dealt with numerous 
enquiries about licensing and are only a phone call away 
for any member who needs advice.

On a different note the past few months have seen 
a steady growth in our membership largely fuelled by 
word of mouth. The service and support we provide 
to members when they have a problem is, we believe, 
unrivalled by any other Trade Union. Thank you to those 
that have recommended us to colleagues and rest assured 
that the same individual, personal and professional service 
will continue to be given to all our members regardless of 
how big we become. We are a member organisation that 
is focussed on the membership.

Finally, on ‘Drones’. We wrote recently pressing 
government to ban the use of larger drones and to impose 
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We pride ourselves on the 
fact that we represent pilots 
from across the UK aviation 

industry.  This is also reflected in our 
Board of Directors, who have careers 
in commercial aviation, business jets, 
and the rotary sector. 

We are always looking to add to 
the wealth of experience that our 

Board of Directors has, by inviting 
members to join the Board.  

If you would like to be more 
involved with your union, please 
contact the office for further 
information about the role.

01444 441149  
or office@ipapilot.com 

IPA NEW DIRECTORS

much tighter restrictions on their use. Whilst the 
legal changes that come into force in March do 
not go as far as we would like, they are a step 
in the right direction. The new restriction on 
operating Drones within 5k of any airfield is a 
significant increase in the restricted flight area but 

the events at LGW show that if someone is going 
to deliberately fly a Drone in controlled airspace a 

law will not stop them, so more needs to be done.

Safe Flying 

CHRISTMAS QUIZ WINNER!
Two entries in our Christmas quiz competition got full marks, well done.  

The rules in the event of a tie were applied and Captain David Aldridge’s  
name was pulled out of the hat and is therefore this year’s winner.

Drones within 5k of any airfield is a 
significant increase in the restricted 

flight area...
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The Annual General Meetings of the Independent Pilots Association 
(The Association and The Union) will be held on

30th April 2019 at 
Brooklands Museum 

Brooklands Road, Weybridge, Surrey KY13 0QN (Sat nav for car park KT13 0SL)

Members and non-members are invited to attend; your views are sought to help us 
provide the best possible service that you want from your association and union.

The Directors/Executive Council members look forward to meeting you.

NOTICE 
is given of the  

Annual General Meeting of the 
Independent Pilots Association 

(the Union)

To be held at the   
Brooklands Museum 

Brooklands Road 
Weybridge, Surrey, KY13 0QN 

30th April 2019 11:00

AGENDA 
(provisional)

1. Apologies for Absence.
2. Minutes of the Last Meeting.
3. General Secretary’s Report.
4. Chairman’s Report.
5. Financial Report.
  i)    Approval of 2017/18 accounts 

and auditor’s report.
 ii)  Appointment of bankers. 
 iii) Appointment of accountants.
6. Approval of the following 
Appointments:
 i)   EC Members.
 ii)  The Chairman.
 iii) Trustees.
7. Any Other Business.

NOTICE 
is given of the  

Annual General Meeting of the 
Independent Pilots Association 

(the Association)

To be held at the   
Brooklands Museum 

Brooklands Road 
Weybridge, Surrey, KY13 0QN 

30th April 2019 11:15

AGENDA 
(provisional)

1. Apologies for Absence.
2. Minutes of the Last Meeting.
3. Chairman’s Report.
4. Financial Report.
 i)   Approval of 2017/18 accounts.
 ii)  Appointment of bankers.
 iii) Appointment of accountants.
5.  Approval of the following 

Appointments:
 i)   Directors.
 ii)  The Chairman.
6. Any Other Business.

ANNUAL GENERAL MEETINGS 2019

Copies of the minutes of the last meetings and accounts for 
year end June 2018 will be available at the meeting. The 
accounts are also available for inspection at the IPA office 
(by prior arrangement) and on-line.



16 | SKYPOINTER ISSUE 124 | APRIL 2019 | 

LUMLEY INSURANCE LIMITED 
MEMBER BENEFITS

 IPA members can benefit from a number of policies 
specifically designed for the pilot community. 

POLICIES INCLUDE:

  Pilot Income Protection (PIP)
  Loss of Licence (Lump Sum)
  Personal Accident
  Legal Expenses Insurance

 See www.aircrewbenefits.com or call 01285 656999

Would you like specialist  
tax advice for pilots?

Our expert team can guide you through the ever-changing  
rules for both UK resident and non-resident tax payers.

We offer fantastic value for money and can give you  
peace of mind as well as tax saving strategies.

Contact a pilot tax specialist: Chris Chapman or Angela Tucknott

mcphersons walpole harding
Chartered Accountants & Tax Advisers
Telecom House, 125-135 Preston Road
Brighton BN1 6AF  www.mcpwh.com

Call us on: 01273 206 445
Or email: chris@mcpwh.com  
or  angela@mcpwh.com


